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\Hec r u lte r TSgt John McGahan 345 500%  MSgtAnthony Scalf 369  400%

MSgt Donald Strickland 347 450%  TSgtKevin McCarson 349  400%
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o TSgt Robert Nixon 342  450%  TSgt Cory Hulse 367 350%

Editorial staff SSgt Brandon Pasley 344 400%  MSgtTimothy Hanko 368 350%

SSgt Clinton O'leary 362 400%  TSgtDeAnnaManske 361  300%

Commander . .
Brig. Gen. Dutch Remkes January TOp F|Ight Chiefs

Acting Chief, Public Affairs MSgt Mike Garten 342D  222%  TSgtMark Spivak 314E  190%
Capt. Christa D'Andrea MSgt David Bullard 313B 210% TSgtDonald Orr 313F  189%
Superintendent. Public Affairs MSgt David Kramer 339G 200% MsSgtDarryl Swartzlander 330C  189%
Senior Master Sgt. Linda Brandon TSgt Chris Ury 345G 192%  MSgtPaul Gallagher 3UA  186%

MSgt Charles Marshall 332F  191%

Editor
Tech. Sgt. John Asselin Operation Code Blue -- Final

_ - TSgt Scott Powers 333 140pts  SSgt Fred Randall 313 80pts
This funded Alr Eorce magazine is an SSgt Joey Debonis 347 135pts TSgt Laura Stickle 369 75pts
authorized publication for members of the
U.S. military services. Contents of the ngt‘]a(_:k Cauldwell 349 135pts  MSgtMark Bradford 338 75pts
Recruiter are not necessarily the official MSgt Wilbert Nelson 345 120pts  SSgtGavino Duron 342 T5pts
view of, nor endorsed by, the U.S. | SSgtMario Rodriguez 362 110pts  TSgtMark Graves 344 T5pts
government, the Department of Defense, TSgt Clarence Hogan 369 100 pts TSgt Derek Fromenthal 336  66.6 pts
T e yeq, | TSHRODSTNGOE 3% 0P SSuDaidCueford 343 Goopts
and provided by the public affairs office MSgtJeanmark Couture 341 80pts TSgtAce Apodaca 367 66.6pts
of Air Force Recruiting Service, Randolph SSgt Jess Fisher 337 80pts  TSgt Larry Moore 332  66.6pts
Air Force Base, Texas. All photos are Air
Force photos unless otherwise indicated. H H
Articles and photos submitted for R@CfUlter SpOtllght

publication in the Recruiter must be
received by the editor no later than the

Photo by Tech. Sgt. Daniel Elkins
first day of the month preceding Y J

330th Recruiting

Squadron

Office location: South

Bend, Ind. i
Hometown: Kansas City, E g el

Mo. R

Time in Air Force: 14 ﬁ -

years A 4

Time in AFRS: One year

publication. Staff Sgt

Correspondence should be addressed
to AFRS/PA, 550 D STREET WEST STE 1, P r eStO n ii
ATTN: EDITOR, RANDOLPH AFB, TX Combe'“ck ;
78150-4527. Phone numbers are )
Commercial (210) 652-5745, DSN 487- . .
5745 or e-mail afrshqpa@rs.af.mil Job title: Enlisted

cover photo accessions recruiter,

With six months left Hobbies: Collecting comics, reading and golf

in the recruiting What inspires you to do what you do? My wife and son
year, Air Force What is the best advice you have ever received? Work
Recruiting Service smarter, not harder

plans for the road What are your career goals? Make chief and finish college
ahead to goal.

. . P
(Photo illustration Wh_at hints can you give others abou:[ recrqltlng. Be
by Tech. Sgt. John excited to talk about the Air Force. If you're excited, the
Asselin) applicant also will be excited.

Personal motto: If at first you don’t succeed, try, try again
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Halfway home

AFRS on track during
first six months of year

By Brig. Gen. Dutch Remkes
Air For ceRecr uiting Service
commander

Thank you dll for thewarm
welcomel’ vereceived hereat Air
Force Recruiting Serviceover the
past month and ahalf. The
recruitingworldisstill new tome,
but every day I’ mlearning more
about thisbusinessfromthe best
recruiting teamintheworld.

I’ve had achanceto meet a
few of yououtinthefieldand|
look forward to meeting many
more of you during the course of
my travels. I’ ve seenfirsthand
how chalengingthejobisandl’m
very impressed by the caliber of
peoplewe havein AFRS.

Although I’ vejust entered the
picture, al of you havebeen
working extremely hardthelast
sx monthstoward thisyear’s
goa. Fromwhat I’ ve seen, you're
doinganoutstandingjoband I’'m
confident we' || haveanother
gelar recruiting year.

The contentsof thisissueof
Recruiter givesyou someinsight
towhereweareat the* halfway”
mark and alook at theroad
ahead to making goal.

Thetwo emphasisareaswe
need to keep focused on are
critical officer accessonsand

Hispanicrecruiting.

We redoingwell incritical
OA, but still need more health
professionalsand engineers. It'sa
tough market out there, but |
know with continued determina-
tionwe |l mekesgnificant
progressinthisarea.

Hispanicrecruitingisshowing
signsof success. We' ve set
ourselvesatarget of 11.3 percent
andit’slooking positiveat this

Photo by Tech. Sgt. John Asselin
Mitch Weatherly, chief of the trainer development flight, 982nd Mainte-
nance Squadron, Sheppard Air Force Base, Texas, shows Brig. Gen.
Dutch Remkes, Air Force Recruiting Service commander, a display item
from a new recruiting jet engine trailer. When completed near the end of
May, the trailer will house a cutaway jet engine and be used by AFRS at
special events.

point. Keep up the great work
andwe' |l beon target by theend
of theyear.

Remember, successdoesn’t
happen overnight but withthe
right toolsand theright attitude,
you'reboundtoreachit.

Again, thank you for thegreat
reception and | look forwardto
working with you through therest
of thisyear and into the next.
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View from the Top
Safety focus must remain constant

By Gen. Don Cook
Air Education and Training
Command commander

RANDOLPHAIR FORCE
BASE, Texas(AETCNS) —
Accidental deathsand severe
injuriesareplaguing our Air
Force. Sadly, Air Educationand
Training Command hasnot
escaped thisalarming trend.

Thefirst weekendinApril
alonewelost threeAirmenin
tragic accidents. Two instructor
pilotsperished inthecrashof aT-
6A trainer at Savannah-Hilton
Head International Airportin
Georgia, and ayoungAirmanlost
hislifeinyet another fatal motor-
cycleaccident near Keeder Air
ForceBasein Mississippi.

Compoundingthissituationis
thesharprisein other accidents
resultingin seriousand neer fatal
injuries

Thefrequency at whichAirmen
inour command arekilled and
injuredin private motor vehicle
accidents, especidly motorcycle
accidents, isappdlingly high.
Withinthefirst monthsof thisyear
wearewel| on our way to over-
taking the precedent-setting
number of fatal and seriousinjury-
producing motorcycleaccidents
wehad last year.

Thisheartrending lossof life
and severeinjury issmply intoler-
able.

Onemotorcycle accident
deathisonetoo many! Thereis
no middleground or room for
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compromise.

Safety consderationsare
critical inall youdo at work, at
homeand during your leisure
activities. But despitedl our
sustained best effortsto commu-
nicatethisimperative; despite our
robust mandatory safety training
programs; despite people seem-
ingly on board withthe safety
mindset, desthsand injuries
continueto haunt uswithincreas-
ing regularity.

Immediate action by every
AETCteammember to hdt this
unacceptabletrendistheonly
solution. To get our focus
squarely on safety asour No. 1
priority, | directed commanders
throughout AETC to hold asafety
“downday.” | wanted everyonein
our command to get acollective
shakeof the shouldersand look in
theeyefromtheir commandersto
ensurethey recelved — again—

aloud and clear message about
the paramount importance of
sofety.

WE' veiterated our message
consstently and frequently —
safety and our reliance on opera-
tiond risk management are
absolutely crucid indl wedo.
Our message has not changed,
andwewill not stop ddliveringit
at every opportunity possible. But
itisup to each of youto respond
tothiscall to preventative action.

Today, right now each of you
must center your focus on safety
— not tomorrow, not next week
and not when the“ 101 Critical
Daysof Summer” begininMay.
Now isthetimeto takethe brave,
but necessary actionto alter
behavior that putsyou, your
family and your colleaguesat risk.
Recklessness, inattentionand
disregard for fundamentally safe
behavior must bediminated.



Rounding second,

|
Recruiting service six months
e a I n g from end-of-year goal

By Tech. Sgt. Daniel Elkins
Air Force Recruiting Service

Home

004 now in the books, officials
vice are lauding the recruiting

men and women to fill the ranks.
uiting isdoing very well so far this
Woolever, AFRS deputy chief of

are already releasing fiscal 2005 jobs
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GOAL SCOREBOARD

Goal percentages are based on FY04 production as of March 31
Health professions percentages are based on Air Force requirements.
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Successful EA recruitingistheresult of astrong
recruitment campai gn that capped aprosperous
2003, when recruiterswereableto build a43-
percent bank of enlistment contractsheading into
fiscal 2004, according to Senior Master Sgt. Sheila
Kiernan, chief of enlisted programsfor AFRS.

Colonel Woolever believesenlistment bonuses
continueto assist in the harder-to-accessAir Force
speciaties, adding better accession bonuses may
also proveto bethe shot inthe arm needed for
attracting qualified hedlth professonds.

“QOur officer accessonsrecruitershavehad a
very strong year finding Officer Training School
candidates, with most of theremaining board
selectionsaccessing infiscal 2005,” said Colond
Woolever. “However, we continueto be challenged
inthe'bigthree’ —physicians, dentistsand nurses.
We need better toolsfor our recruiters, and we' re
investigating the need for more officer ons
recruiters.”

Chief Master Sgt. Sal Lagudi overseestheofficer
accessionsprogram for Air Forcerecruiting. Hesaid
that in addition to competing with thelure of weighty
compensation packagesmany civilianhedth care
facilitiesoffer to attract health professionals, the
obstacle stemsfrom limited resourcesbeing out-
paced by need.

Thechief said that whilerecruitershave been
highly effectiveinfinding OTScandidatesinthe
technical, rated and non-technicd fields, oneof the
short-term measures being taken to meet the chal -
lengeof recruiting hedlth professonascalsfor
retooling.

“Becausewe' ve had such great successinthe
OTSarena, squadrons have begun moving some
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recruiterswho wereworking OTSprogramsto HP
programs so we can concentrate our effortson
physicians, dentistsand nurses,” Chief Lagudi said.

The chief added that although it takestimeto
retraintheserecruiters, heanticipatesanincreasein
officer access ons production soon. Perhaps benefit-
ing thoserecruitersisthat of the 20 officer acces-
sonsselection boardsremaining, four arefor
dentigts, fivearefor physiciansand six for nurses.

Thechief ssid AFRSisontrack to makegoal in
the biomedica and medical science corpsprograms.

According to Colondl Woolever, it'spossiblethe
overwhelming successenjoyed by enlisted acces-
sionsrecruitersmay createabit of achalenge—
theAir Forcewill belimited to nearly no over-
accession.

Sergeant Kiernan explained that AFRS pur-
posely started the year off with a43-percent bank.
“Thisallowed usto make surethejobswere not
depleted and ensure applicantswould not stay inthe
Delayed Entry Program longer than necessary.
Fortunately, weare still overproducing and doing
better shipping DEPpersthan last year.”

Infact, shesaidtheglidedopefor enlisted
recruitingiswhereit needsto bewith 99 percent of
jobsbooked despite being inthe middleof FMAM
—the period of February through May when enlisted
accessonsrecruiterstypically facethegreatest
chdlenge.

However, the chief of enlisted accessonsrecruit-
ing pointsout that athough the command hashad
great successsofar thisyear, thefocusby recruiters
goinginto the second half of thefiscal year needsto
remain*onsdling jobsinthemechanicd, electronic
and generd areas.”



By Tech. Sgt. John Asselin
Air ForceRecruiting Service

Air ForceRecruiting Serviceis
halfway to the end of the goal year,
and somemay think it'stoo lateto
work onasilver or gold badge.

Not true, according to Senior
Master Sgt. Jeff Lesko, AFRS com-
mand stlandardization andtraining
branch chief.

“With six monthsleft, it saperfect
timefor anindividua to assesswhere
they’ reat midterm, seewhich pro-
gramsworked for themandwhich
haven't been assuccessful,” hesaid.
“They should look at what toolsthey
areutilizingand wherethey can
improve. It stimeto do aself-assess-
ment plan for therest of the months of
therecruitingyear.”

It'salso agoodtimetolook at the
differencesin market shift, Sergeant
Leskosaid.

“Thefirst sx monthsof theyear is
predominantly focused on thegraduate
market.” hesaid. “Now, the senior
market isstartingto comein. For al

" thework doneon high school pro-

gramsup to now, everyone should be
looking at reaping the benefitsand
solidifying thesenior market.”

With theend of the school year
approaching fast, the softbook
programfor digiblejuniorsisa
programto get started, Sergeant
Leskosaid.

“It'san excellent tool to bolster
numbersgoing intothesummer,” he
said. “1t’snot so much to concentrate
onmaking goal, butit'sgood to use
for overproduction toward that gold
or silver badge.”

It'salso timeto focuson places
other than high schools, according to
Sergeant Lesko.

“Job centersand junior colleges
aregood placesto start looking for
applicants,” hesaid. “ Statistics say
first semester attritioninjunior col-
legesis40to 60 percent, sothey are
grest placesto recruit. Get out and
about — find out where the kidshang
out. Don’t beafraid to shove business
cardsinto people’ shandsand ask for
an gppointment.”
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Earning silver and gold badgesall boilsdownto
effort, according to Sergeant L esko.

“If youwant asilver or gold badge, it'sall about
heart,” hesaid. “ Gold and silver badges do not
usualy comeonawhim— they comefromgoals
set early intheyear. The peoplethat earnthose
badgesknow what they want from the start. After
six months, isit achievable? Of courseitis—
there sawholehalf ayear |eft. Some people have
done somedramaticthingsinthefirst six months,
and everybody el se can surely do that for the
second half of theyear.”

It'salwaysagreat ideato seek mentorship, he
added. “ L ook to someonewho hasbeen there
before. Talk toflight chiefs, senior recruitersand
superintendents. They can give strong mentorshipon
what you need, where you need to go and point you
at theright target market.”

Sergeant L esko stressed that reaching for thetop
shouldn’t requireturmoail inyour life.

“Thiscan beafun atmosphere— don’t takethe
funout of it,” hesaid. “Don’t pressureyourself too
much— look at it with perspective. Formulateand
makeaplanfor yourself. Remember, it doesn't all
haveto be done at once— break it down to bite-
Szed pieces.”

Rookierecruitersaso haveashot at silver and
gold badges, but their systemisdightly different and
they should concentrate on their basics, Sergeant
Leskosaid.

“Rookierecruiterscompete out of cyclefor silver
badge, sothey needtolook at their first year of
production,” hesaid. “ Their prioritiesneed to beon
learning the basics, excelling on training and suc-
ceeding on certification. New recruitersshould pay
attentionto all thebasi ¢ skillsthey need to succeed.
Their numberswill comeif they areusingdl their
tools.”

Making silver and goldisall about planning, and
theearlier you start the plan, the better the chance of
success, Sergeant Lesko said.

“Silverisonly afew bodiesmore, but it'shard to
dowithonly amonthleft,” hesaid. “ The perfect
timeto work onthat isnow — you never know
what you are capable of until you pushyourself. You
can make excuses or make your mind up and
achieveit.”
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By Capt. ChristaD’Andrea
Air For ceRecr uiting Service

Thecampaigntrail ishot and
with only seven monthsto go until
Decison 2004, it'sonly amatter
of timeuntil politica ralliesand
fund-raisers pop up within your
recruiting zone. TheAir Force
Recruiting Service Staff Judge
Advocateremindseveryonethat
participationintheseevents, while
inuniform, isaviolation of the
Uniform Codeof Military Justice.

“Recruitersneed to understand
thelong-standing policy that
Department of Defense personnel
whoactintheir officia capacity
will not engagein activitiesthat
associatethe DoD with any
partisan political campaignor
election, candidate, cause or
issue,” saidMa. William Boyce,
AFRSJA.

Any recruiter who attendsa
politicd eventinuniformwill

Don't
set yourself up
to be

Politically
Incorrect

Participation in some partisan events may be illegal

become subj ect to punishment
under Article 92 of the UCMJ,
Failureto Obey Order or
Regulation.

Major Boycesaysamilitary
member who attendsapolitical
eventinther officia capacity
sendsavery confusing message
tothegenera public.

“Weneed to be sensitivetothe
unique position each of usholds
and recognizethat thegenera
public expectsitsprofessiona
military establishment toremain
politicaly neutral,” Mgor Boyce
sad. “ A military member who
attendsapartisan political eventin
uniformdgnificantly blurstheline
of one'sneutrality toward the
politica process.”

Air ForceInstruction 51-902,
Political Activitiesby Members
of the U.S Air Force, Paragraph
3, governstheactivitiesthat are
prohibited from participation by
servicememberswhilethey arein

uniform. They includebut arenot
limitedto:
—“Participationin partisan
politica management, campaigns,
or conventions, or making public
speechesin the course of such
activity.
—“Serveinany official capacity
or belisted asasponsor of a
partisan palitical club.
— “Participateinany radio,
television, or other program or
group discussion asan advocate
of apartisan politica party or
candidate.
—*“Marchorrideinapartisan
political parade.
— “Attend, asan officia repre-
sentative of thearmed forces,
partisan political events, even
without actively participating.”
Major Boyceiteratesthat
whether in or out of uniform,
partisan political activitiesand
eventsare not the placesto
conduct recruiting efforts.
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“Thegenerd ruleisthat Air
Forcemembersmay attend
political meetingsor rdliesas
‘spectators only,” he added.

However, thereare anumber
of authorized political eventsin
whichmilitary membersmay
participate.

For ingtance, Airmenmay make
monetary contributionsto political
organizations, joinapolitica club
and attend meetings (not in uni-
form); Sgnapetitionfor specific
legidativeactionor apetitionto
placeacandidate' snameonan
officid dectionbdlot (solongas
thesgning doesnot obligatethe
member to engagein partisan

politica activity); writealetter to
the editor of anewspaper express-
ing persond viewsconcerning
publicissues, anddisplay a
political sticker onaprivateauto
or wear apolitical buttonwhen not
inuniform and not on duty.
Although civilianemployeesdo
not haveto adhereto asmany
restrictionsasther active duty
counterparts, Magjor Boyce
recommendsthey be consciousy
awareof the perceptiontheir
involvement may haveuponthe
generd public. Aswith military
members, civilianemployees
cannot usether officid titlesor
authority whileparticipatingin

partisan politica activities.

“Inshort, asarepresentative
of thearmed forces, recruitersor
any military member, may not
attend partisan politica activities
intheir officiad capacity,” Mgor
Boyceadded. “Althoughthere
arecertainwell establishedrules
that need to befollowed during an
el ection season, theimportant
thing to note, however, isthat
Airmenand civilianemployees
dlikeareencouragedtovoteinal
elections”

For moreinformation about
participationinpolitica activities,
consult AFI 51-902, or contact a
JAG officenear you.

By Jim Garamone

memo on SERV E Jan. 30.

American ForcesPressService

WASHINGTON (AFPN) — Defense
Department officid sareaxing an Internet voting
program because of concerns about security, a
Pentagon spokeswoman said Feb. 6.

The Federal Voting Assistance Program,
which aidsAmericansserving overseasinthe
voting process, will not usethe SERVE systemin
November. Theacronym standsfor Secure
Electronic Regigtration and \Voting Experiment.

“The department has decided not to usethe
SERVE programinthe November elections
because of our inability to ensurethelegitimacy of
thevotes,” the spokeswoman said. Deputy
Defense Secretary Paul Wolfowitz signed the

Thecancdllationfollowsareport by four of
the 10 computer security expertsasked to test
the system. Thosefour decided thesystem did
not ensurethelegitimacy of votes. Thereport

Defense Department axing Internet voting plans

they issued said therewere anumber of ways
that computer hackerscould crack intothe

system.

Secretary Wolfowitz said hewill reconsider his
decisononly if researcherscan proveintegrity
can be maintai ned, the spokeswoman said.

The decision doesnot end Internet voting
research, the Pentagon spokeswoman said.
Researchwill continue.

Under the project, digiblevoterswould have
been abletoregister and voteelectronically via
any Windows-based personal computer with
Internet accessfrom anywhereinworld. Seven
stateshad signed up for the project: Arkansas,
Florida, Hawali, North Carolina, South Caroling,
Utah and Washington

Overseasvoterscan still vote by regular paper
ballots, or viafax.

The Federal Voting Assistance Program has
moreinformation onitsWeb site, http://
www.fvap.gov, and servicemembersalso can
contact their unit voting ass stance officers.
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Double the benefits

Arkansas twin sisters
earn commission into
pharmacist program

By Tech. Sgt.
Cheri Dragos-Pritchard
348th Recr uiting Squadron

A rareevent hasoccurred not
only intheAir Force, but alsofor
aCabot, Ark., family. TheAir
Force shiomedical sciencecorps
pharmacist programisoneof the
toughest programsto get ac-
cepted into, but one set of parents
recently recelved newsthat both
of their children madethecut.
They join only four moreappli-
cantsout of atotal of 26 people
who were accepted for consider-
ationAir Force-wide.

Fraterna twinsLisset and
Elizabeth Justiceweresworninas
second lieutenantsby Col. Curtis
Ross, 314th Airlift Wing vice
commander, during aceremony
Mar. 12 at the Top of the Rock
Consolidated Club Ballroom at
LittleRock Air Force Base, Ark.
TheArkansas State University
honor graduatesare entering the
Air Forcepharmacist program
andwill continuetheir education
whilein Reservestatus. The
sisterswill enter activeduty as
captainsupon completion of their
degrees.

“Every father knowshis
childrenwill eventudly leave

home,” said Jim Justice, thetwins
father. “However, inmy casel
know thegirlsaregoing towork
for an organization that will take
careof theminmy absence. I'm
apprehensive, but I’m proud and
confident they will betaken care
of and dotheir best for theAir
Forceat thesametime. It'sa
win-wingtuation.”

plishthisand deserveto be
accepted. At thesametime, it's
an honor that we, asafamily, take
serioudy.”

Elizabeth and Lisset expressed
astrong interest in chemistry and
science, and explained that thisis
what led them to decideto pursue
pharmacol ogy astheir mgorin
college.

“I findthisfield of study
(pharmacology) sointeresting,”
said Lisset. “1t'samazing how one
drug can affect or cause the body
toreact. I'm so excited to have
theopportunity totake partinthis
programintheAir Forceand
haveamore‘hands-on’ approach

Theyoungwomenwereborn  tolearning. | can’t wait to get
inPanama, whiletheir fatherwas  started.”
stationed there asan active-duty Both candidateswerevery
soldierinthe happy to
Army. How- - know they
ever, they have I'm prOUd and would have
spent the past confident they will the opportu-
20yearsliving be taken care of nity toworkin
inthe Cabot . avariety of
Jea and do their best fiddswithin

Thesisters for the Air Force thepharmacy
excheameda gt the same time. ~ &eaoncethey
scholarship , . . . enter active
and are It’s a win-win situ- duty and are
attending the ation.” assignedto
Universty of Jim Justice ther first duty
Arkansas dation.
Medicd “Oncel

Sciences College of Pharmacy at
LittleRock, Ark., wherethey
maintaina3.49 or higher grade
point average.

“I know my girlsareworthy of
thisprogram,” said Mr. Justice.
“They’ veworked hard to accom-

found out that we could actually
work inmorethan just onearea, |
wassold ontheprogram,” said
Elizabeth. “1 want to actualy
work with thedoctorsand play a
part inthe decisionsfor prescrib-
ing themedicationsversusjust
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counting out pillsand handing
themtotheperson. | dsolikethe
ideaof having theopportunity to
teach variousclasses, likethe
smoking cessation class. There
are so many great aspects about
thisprogram. | couldn’t passup
the opportunity to beapart of it.”

Onceagain, thesistersagreed
that the“team” aspect and
structure of theAir Force played
amgjor partinther decisonto
aoply.

“I likethefact that theAir
Force offersstructure and organi-
zation,” said Elizabeth. “ However,
I’'mequally impressed that it
offersvariety, too. | wantto bea
well-versed person, professiondly
and personadly, and | think theAir
Forcewill afford methose
opportunities. | wanttolearnas
much aspossible about beinga
pharmacist and | wanttobea

12 Recruiter

good officer aswell.”

“Wewere abletotakeatour
of the pharmacy on the base, and
| wassoimpressed,” said Lisset.
“Thepeoplewereextremely nice,
andthey werevery professiond,
but it looked likethey were
having fundoing their jobs, too. |
want that. | likethethought of
structure, disciplineand organiza
tion, but | al'so want to enjoy what
| do, and know I’'m making a
difference”

Lissetand Elizabethare
accomplishingther internshipsin
two separate pharmaciesinthe
LittleRock areaand agreethere
will be benefitstoworking as
pharmacistsintheAir Forcethat
they haven'tfoundintheir civilian
jobs.

Bothwomen saidthey lovethe
fact that insuranceand having
enough money isnot adetermin-

|

Photo by Tech. Sgt. Cheri Dragos-Pritchard
Col. Curtis Ross, 314th Airlift Wing vice commander, commissions (left to right) Elizabeth and Lisset Justice
during a ceremony March 12 at Little Rock Air Force Base, Ark. The twins were sworn in as second lieutenants
while they finish their degrees in pharmacy. Once they’ve completed their educations they will enter active duty
as captains in the pharmacy career field.

ing factor inwhether apatient
receivesaprescribed dosage of
medication.“Wedon't likeit
when peopletell usthey don't
have enough money to pay for
theentire prescription or their
insurance doesn’t cover prescrip-
tions. That breaks our heartsand
wewon'’t haveto worry about
that intheAir Force,” they said.

“TheAir Forcetruly isahigher
caling whereyoung peoplecan
serveboth their fellow manand
their country at the sametime,”
said Lt. Col. Darryl Treat, 348th
Recruiting Squadron commande.
“Themenandwomeninuniform
who defend our nation deserve
thefinestinmedical care, soyou
can understand how proud we
areof thesetwo futurelieutenants
who have decided to makea
difference”



337th recruiter flies

after gold badge

Senior Airman Clifton
Fulkerson, a337th Recruiting
Squadron rookierecruiter,
recelved anincentiveflight from
the 77th Fighter Squadron at
Shaw Air ForceBase, S.C., for
receivingtheannua Master
Recruiter Badge.

Airman Fulkerson beat out
amost 70 other recruitersto earn
the gold badge. The Charlotte-
based recruiter ended the year

with a183.3 percent goal rate
and one cancdllation.

Air Force launches
media use survey

TheAir Forceissdlecting
10,000 random Airmen and Air
Forcecivilianemployeesto
receivethe 2004 Internal Product
and MediaUse Survey. Thisisan
official Air Forcesurvey and can
beidentified by control number
04-023. Thesurvey should only
take 15 minutes.

Some personnel services

become Web-based only

RANDOLPHAIR
FORCE BASE, Texas
(AFPN) —Airmenwill no
longer havetostandinlineto
accomplishapersonnel
recordsreview or severa other
common tasks.

Tomakeit easier for
personne customers, Six
different personnel servicesare
now availableonly onthe
Web. Military personnd flight
workerswill point customers
toward thelnternet if they want
todoany of thefollowing:

— Update the Record of
Emergency Data.

— Apply for achangetoan
gnment or change areport-
not-later-than date.

—Apply for certain curtail-
mentsof datedligiblefor return
from oversess.

— Accomplishahumanitarian
or exceptiona family member

program application.
— Request a‘ proof of service'
|etter, often needed for home
loans.
— Makesimple updatesto
commoninformeation likehome
address, hometelephone
number, religiouspreference,
race, ethnic group, foreign
language sl f-assessment, duty
and personal e-mail addresses.
For peopleusing these
services, questionscan be
answered 24 hoursaday
onlineor by atoll-freecal to
theAir Force Contact Center.
Airmen can accessthe
VMPFthroughtheAir Force
Portal, at www.my.af.mil, by
clickingonthe“careers’ tab.
For moreinformation, cal the
Air Force Contact Center at
(800) 616-3775. (Courtesy of
AFPC News Service)

TAKE NOTE

AFRS member wins

AETC comm award
Tech. Sgt. ShaneM. Ware
wasrecently named the 2003 Air
Educationand Training Command
Communicationsand Information
Professional of theYear (NCO

category).

Hewill now represent AETC
intheAir Force Communications
and Information Awards compe-
tition.

Families of high
school seniors may

get to stay in place
SomeAir Forcefamilieswitha
child entering the senior year of
high school may get to stay
additional timeat their current
duty stationsthanksto anew
policy announced thismonth.
TheHigh School Seniors
Assgnment Deferment Program
alowssenior master sergeants
and below, and officersthrough
therank of lieutenant colond, to
apply for aone-year assgnment
deferment. Back-to-back defer-
mentsmay be possibleand
military-married-to-military
spousesmay a so apply.
Evenwiththechanges, officids
said themission comesfirst and
will betheoverriding factor in
granting deferments.
“Thispolicy doesnot mean
that every Airmanwithahigh
school senior will remainin
place,” Chief Master Sergeant of
theAir Force Gerad R. Murray
said. “Defermentswill be ap-
proved where possible. Asinall
Stuations, however, the needs of
theAir Forcewill comefirst.”
“Requestswill beconsidered
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Airman with a capital “A”

Air Force members now identified with proper noun

By General John P. Jumper
Air Forcechief of staff

WASHINGTON (AFPN) —
| amanAirman.

Notethat iswith acapital
“A.” Itisjust oneletter at the
beginning of theword, but it
signifiesagreat ded. The
reasonitiscapitaizedis
smple AirmenintheU.S. Air
Force arethe heart and soul of
our uniquefightingforce, and
should beidentified by a
proper noun.

Asyoung children, when
we began toread, welearned
acapital |etter at thefront of a
word sgnified something
specia or important, like our
own name, our hometown and
our country. Thiswasrein-
forced throughout our educa
tionand professiond life.

When we seeacapital
letter, our mindsautometically
emphasizethat word, and we

on acase-by-casebasis,” said
Col. Kathleen Grabowski, chief
of assgnment programsand
proceduresat the Air Force
Personnel Center. “ Thegoal isto
approve asmany requestsas
mission needsalow without
beingunfair, but theredlity isthat
somerequestswon't be possible
duetoAir Force needs.”
Tobedigible, therising
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bestow an increased importance
onthat person, placeor thing. Itis
timeto formally add our profes-
siontothat list of important and
specia nouns.

You may have seen or heard
something about my guidanceto
capitalizetheword“ Airman.” Itis
appropriateto do so, in recogni-
tion of our rich history, andto
emphasizeour unparaleledrolein
thedefense of America

Our Air Forceisthefinest air
and spaceforceintheworld
because of the generations of
professiona Airmenwho have
devoted their livesto dominating
theskies.

Capitadizingtheword“ Airman”
recognizestheir historic achieve-
mentsand signifiesour unique
contributionstofightingand
winning America swars. It shows
we have earned the respect a
proper nameimparts.

For 38 yearsof my life, | have
been proud to wear theuniform

senior in high school must bea
dependent of and living withthe
Airman requesting the deferment,
and must be enrolled in the depen-
dent enrolIment system called
DEERS, shesaid.

Officerswill needto apply
before being put on assignment
whileenlisted peoplewill not apply
until after being matchedtoan
assignment, said Master Sgt. L etty

of theU.S. Air Force. And,
whether you havewornit as
long as| haveor havejust
recently joined our team, |
know weall fed thesame
senseof pride. Regardlessof
theuniformwewear, the
speciaty wehold, the badge
over our pocket, and whether
weareactiveduty, Guard,
Reserve, or civilian, first and
foremost, weareAirmen.
WeareoneAir Forceand
weareAirmen.

I nabinet, AFPC superintendent of
assignment procedures. Applica
tionsareavailableat military
personnd flightsand commander
support staffs.

TheAir Force Contact Center
offersinformation about this
program by calingtoll free (800)
616-3775 or onlineat http://
www.af pc.randol ph.af.mil.



February Promotions

Lieutenant Colonel

Timothy M. Torres
Michael J. Dwyer

HQAFRS
368 RCS

Senior Master Sergeant

Ernest D. Chapman
Ronald A. Draper
Edward G. Coull

Master Sergeant

Antonio J. McClary
Bryan K. Murphy
Mark N. Yawn
Michael D. Wilsey

367 RCG
331 RCS
361 RCS

HQAFRS
311 RCS
333 RCS
337 RCS

Donovan J. Thompson
Angela Marie Watkins

Technical Sergeant

John K. Asselin

Terry P. Lee Jr.

Dwain R. Soto

Jeffrey M. Glick

Randy R. Knightner Sr.
Chad A. Blue

Staff Sergeant
Nathan D. Pompey

Pelencio S. Witherspoon
Jeremy V. Gomez

344 RCS
369 RCS

HQAFRS
314 RCS
318 RCS
338 RCS
341 RCS
347 RCS

311 RCS
317 RCS
362 RCS

AFRS members get STEPsS

Five Air Force Recruiting
Service members were
recently promoted under
the Stripes for Excep-
tional Performers pro-
gram.

Tech. Sgt. Alicia L. Davis
Logistics NCO
362 RCS

i

"‘--_'.-.I|

Master Sgt. Jake W. Davis
Flight chief
332RCS

Master Sgt. James A. Mayotte

Officer accessions program manager

HQAFRS

A

318 RCS

Tech. Sgt. Derek A. Rivera
Standardization and training NCO

344 RCS

Tech. Sgt. Jason M. Tag

Officer accessions recruiter
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Recruiting Flashback

1965

Toys for orphanage -- Master Sgt. Ted
Lopez helps Bruce Beckstead, Phoenix
Jaycees, load the first contribution of
usable toys being donated to the orphan-
age in Nogales, Mexico, for Christmas. The
local Jaycees were collecting the toys with
local area recruiters delivering them.




